WILLOWS UNIFIED SCHOOL DISTRICT

MANAGEMENT SALARY SCHEDULE

2017-18
Daily Rate
ASST. ELEMENTARY DEAN OF STUDENTS ASSISTANT ASSISTANT ASSISTANT ELEMENTARY INTERMEDIATE HIGH SCHOOL ALTERNATIVE ED. DIRECTOR OF DIRECTOR OF DIRECTOR OF
SCHOOL PRINCIPAL K-8 INTERMEDIATE ELEM/ INTERM HIGH SCHOOL PRINCIPAL PRINCIPAL PRINCIPAL PRINCIPAL BUSINESS TECHNOLOGY TRANSPORTATION /
DIRECTOR OF SCHOOL PRINCIPAL PRINCIPAL SERVICES SERVICES FACILITIES
STEP | STATE & FED PROGRAMS PRINCIPAL BLENDED OPERATIONS
1 496.44 429.57 504.74 500.59 513.20 519.00 527.79 535.53 428.08 499.75 373.95 311.40
2 517.18 447.52 525.88 521.53 534.76 541.00 550.23 557.78 448.79 519.73 389.11 320.74
3 538.96 466.21 548.11 543.53 557.43 564.12 573.81 581.82 470.54 540.53 405.03 330.37
4 561.81 485.69 571.41 566.61 581.22 588.38 598.57 607.06 493.36 562.15 421.74 340.28
5 585.82 505.98 595.90 590.86 606.19 613.85 624.55 633.56 517.34 584.63 439.29 350.48
Annual Rate
ASST. ELEMENTARY DEAN OF STUDENTS ASSISTANT ASSISTANT ASSISTANT ELEMENTARY INTERMEDIATE HIGH SCHOOL ALTERNATIVE ED. DIRECTOR OF DIRECTOR OF DIRECTOR OF
SCHOOL PRINCIPAL K-8 INTERMEDIATE ELEM/ INTERM HIGH SCHOOL PRINCIPAL PRINCIPAL PRINCIPAL PRINCIPAL BUSINESS TECHNOLOGY TRANSPORTATION /
DIRECTOR OF SCHOOL PRINCIPAL PRINCIPAL SERVICES SERVICES FACILITIES
STEP | STATE & FED PROGRAMS PRINCIPAL BLENDED OPERATIONS
1 $96,805 $83,767 $98,424 $97,614 $100,074 $104,838 $106,615 $110,855 $83,476 $112,444 $84,139 $70,065
2 $100,849 $87,266 $102,546 $101,698 $104,279 $109,282 $111,147 $115,461 $87,513 $116,940 $87,551 $72,167
3 $105,097 $90,912 $106,881 $105,989 $108,699 $113,952 $115,910 $120,436 $91,756 $121,619 $91,132 $74,333
4 $109,554 $94,710 $111,425 $110,489 $113,338 $118,853 $120,911 $125,660 $96,205 $126,484 $94,891 $76,563
5 $114,235 $98,667 $116,200 $115,218 $118,206 $123,999 $126,160 $131,148 $100,881 $131,542 $98,840 $78,859
DAYS 195 195 195 195 195 202 202 207 195 225 225 225
STIPENDS: Masters Degree = $1,000/Year
Doctorate = $ 1,000 per year
BENEFITS: Health/Dental/Vision insurance are paid by the employee.

Superintendent's contract is negotiated independently with the Board.

Employees may participate in an IRC 125B Plan

to purchase H&W benefits.

Life Insurance is paid by the employee.

Board Approved: 3-2-17 Reflects a 2% Increase over the 2016-17 sal scheduled.




